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Golden Ticket Nursing Showcase — Virtual Event
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- Kerrie B. Penn State

- Nyah Y. CUNY York College

- Davon M. Farmingdale State College

- Tara H. Sacred Heart University
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Event Stats

By the numbers

nd the Decker College
to Northwell Heal
nnecting with your employees

and learning more about your impressive company!

#GoldenTicketNursingShowcase

842 Top Nursing Students invited from 59 Schools
140 students signed our Guestbook

110 photos taken

281 students spoke with recruiters in the Careers Booth
120 students spoke to our team in the Culture Center
1,337 Sessions booked in the Exhibitor Hall
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Breakout Sessions: Career Booth:

: Welcome and Meet the Chief Nurse Executive - 442 Booth had 549 total visits with 281 students joining the live meeting to
. Advancing Your Education -- 294 speak with our recruiters

. Applying to Northwell Careers -- 236

. Interview Skills Workshop -- 227

. A Candida Convo with Northwell’s President -- 159
*  Culture and Careers at Northwell Health -- 153 *  Nurse Residency and Nurse Mentorship -- 44
*  Resume Writing Workshop -- 153 e CLl and Hofstra School of Nursing -- 25

. Perioperative Nursing Info Session -- 143

J Tales from the Bedside: New Grad Nurses -- 140

Culture Center:

. Our Magnet Journey -- 11

. Nursing Panel Discussion — 123 . Institute for Nursing: Research -- 11

. Extern Nursing Panel Discussion - 114 . Hofstra School of Nursing: SANE Cert. Program -- 10
. Jumpstart your Career in Northwell’s Externship -- 97 . Institute for Nursing: Education -- 9

. CEU Course: Transitioning to Practice -- 82 o Institute for Nursing: Practice - 4

. CEU Course: Wellbeing and Self-care: It starts with you -- 61 . . )
] o . Office of Patient and Customer Experience -- 4
. Nursing Excellence Fireside Chat -- 58

e Supporting Your Orientation: The Education Triad — 46 *  Office of Diversity, Inclusion, & Health Equity -- 2

. Growing Your Nursing Career at Northwell Health -- 8
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Exhibitor Hall:

11. Home Care --9
1. Ambulatory--18 ]
12. Imaging -- 12

2. Behavioral Health -- 40 .
) . . 13. Medicine -- 27
3. Cardiac Services: Telemetry and Cardiology -- 56
14. Mother/ Baby -- 170
4. Case Management--6
) o 15. NICU -- 131
5. Anesthesia Service Line and Hofstra Northwell School 16. Oncol 83
of Nursing: CRNA Program -- 101 ' nc.o o.gy h
6. Clinical Informatics -- 10 17. Pediatrics -- 130
7. Critical Care —- 187 18. PerIOp.e.l‘atl‘Ve Services -- 57 Chat with our nursing Critical Care team members.
8. Emergency Department -- 152 19. Rehabilitation -- 2
9 Float - 20 20. Surgery --45

10. Health Solutions -- 4 21. Telehealth - 17

Based on the above, we recommend that some specialties be combined for future events.
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Key Considerations for 2023:
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Planning should begin in July/August with the agenda solidified by 2nd week of September, to allow enough time

Date of the event, right after the holidays was tougher to execute with staff and vendors being out on PTO. We
recommend Thursday, January 5 or Tuesday, January 11, 2023, for next event date.

We recommend opening registration earlier to give students more time to sign-up for the event.

Based on the length of the day’s programming, we recommend building in a few breaks to allow students more time to
stretch their legs.

Being on video with the students was more engaging this year in the Careers Booth; students were engaged for 15+
minutes and really enjoyed when Ellen Lorenz joined to answer questions about residency and externship programs. We
recommend Ellen host a booth after she presents to field these questions in a designated area for a 2-hr timeslot.

Even though we had challenges in some of the Exhibitor Booths, we did receive overwhelming positive feedback from
students that they had a great experience and no issues connecting with a Northwell Rep. We will require more support
from site leadership to manage volunteers for both training(s) and day of assignments to ensure all booths are covered
on event day.

The Culture Center had lower engagement this year, so adding pre-recorded content and informational fact sheets might
help for future events.

Additional Feedback?
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Next Steps:

We sent out a thank you email with survey on 1/11 and a reminder text on 1/18.
Team to compile and share survey results by end of January.

An internal survey will be circulated this week to all volunteers to gather
additional feedback on the event.

At the end of January/early February will be sending out pipeline job postings
about available nursing positions at Northwell as well as

In February, communications will go out about Northwell hosting a Golden
Interview Week in March in which we would like to make advanced offers for
gualified RN candidates, contingent upon their graduation and passing the
exams, as well as immediate offers for nursing support roles.
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